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 OFFICE OF THE CLERK      October 26, 2021 
  RESOLUTIONS 112-116 
 

Masks will be REQUIRED in the Court House 
 

  PUBLIC HEARING: 
 

12:55 P.M.  Re:  In Connection with the Proposed Adoption of an Amended Schedule of Sewer Rents for the 
Onondaga County Sanitary District 

  
Listed below are the resolutions to be presented to the County Legislature at the October Session.  
The meeting was held at 1:00 p.m. on Tuesday, October 26, 2021.   
 
A. CALL TO ORDER 
B. CALLING OF ROLL MEMBERS 
C. INVOCATION – Ms. Cody 
D.  SALUTE TO THE FLAG – Mrs. Abbott-Kenan 
E. READING OF MINUTES 
F. APPROVAL OF MINUTES 
G. PRESENTATION OF COMMUNICATIONS 

1. Correspondence:  
a. 10-6-21 Letter from County Executive McMahon appointing Kevin E. Huslander, Esq. to serve 

on the Onondaga County Reapportionment Commission 
b. 10-8-21 Letter from Majority Leader May appointing Joseph P. Rainone, III to serve on the 

Onondaga County Reapportionment Commission 
c. 10-8-21 Letter from Minority Leader Ervin appointing Sharon Moran to serve on the Onondaga 

County Reapportionment Commission 
2. Public Comment:  

 H. REPORTS OF STANDING COMMITTEES 
 I. REPORTS OF SPECIAL COMMITTEES 
 J. CALL OF RESPECTIVE LEGISLATIVE DISTRICTS (District No. 5)  
   
  5TH DISTRICT – MS. CODY – COUNTY FACILITIES 
 1. NO. 115 WAIVER Supporting Operation Green Light for Active Military Service Members in 

Transition to Civilian Life (Veteran Status) (17-0)  
    
  11TH DISTRICT – MR. McBRIDE – ENVIRONMENTAL PROTECTION 
 2. NO. 116 A Resolution Adopting an Amended Schedule of Sewer Rents for the Onondaga 

County Sanitary District (17-0)  
 
  12TH DISTRICT – MR. KNAPP  
  3. PULLED   
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 3rd DISTRICT – MR. BURTIS – WAYS AND MEANS 
  4. NO. 112 Adopting the Annual Budget for the County of Onondaga for the Fiscal Year Beginning 

January 1, 2022 and Ending December 31, 2022 and Authorizing the County Executive to Enter 
into Contracts with Other Governmental Units in Which Appropriations and Revenues are 
Approved by Adoption of the 2022 Budget (13-4 Ms. Kuhn, Mr. Bush, Mr. Kinne, Mr. Rowley) 

 
A. PASSED COUNTY GENERAL OTHER ITEMS:  Inc.A668720 Transfer to Grant $75,000 

(Note: Housing Study), Inc. A695700 Contractual Expenses Non-Govt $50,000 (Note: 
CenterState Workforce Development), Inc. Rec. Appropriations $125,000, Inc. A590003 Other 
Real Prop Tax Items $125,000, Inc. Rec. Revenues $125,000; CO WIDE TAXES: $0 (Mr. 
Knapp) (17-0) 

B. PASSED DEPARTMENT OF SOCIAL SERVICES ECONOMIC SECURITY:  Inc. A661010 
Safety Net $500,000, Inc. A668520 Local Direct Support-Grant Projects $250,000 (Note: Next 
Gen Support), Inc. Rec. Appropriations $750,000, Inc. A590025 St Aid–Social Services 
$145,000, Inc. A590003 Other Real Prop Tax Items $605,000, Inc. Rec. Revenues $750,000; CO 
WIDE TAXES: $0 (Mr. Knapp, Mrs. Ervin, Mr. Ryan, Mr. Williams) (17-0) 

C. PASSED EMERGENCY MANAGEMENT:  Inc. A666500 Contingent Account $25,000 (Note: 
Recruit Volunteer Firefighters), Inc. Rec. Appropriations $25,000, Dec. A684680 Prov for Res 
for Bonded Debt ($25,000), Dec Rec. Appropriations ($25,000); CO WIDE TAXES: $0 (Mr. 
May) (16-1 Kinne) 

D. PASSED AUTHORIZED AGENCIES – FINANCIAL:  Inc. A695700 Contractual Expenses 
Non-Govt $250,000 (Note: Stickley Museum), Inc Rec. Appropriations $250,000, Inc. A590005 
Non Real Prop Tax Items $250,000, Inc. Rec. Revenues $250,000; CO WIDE TAXES: $0
 (Mrs. Ervin) (17-0) 

E. PASSED OFFICE OF DIVERSITY & INCLUSION:  Inc. A694080 Professional Services 
$20,000, Inc. Rec. Appropriations $20,000, Inc. A590003 Other Real Prop Tax Items $20,000, 
Inc. Rec. Revenues $20,000; CO WIDE TAXES: $0 (Mrs. Ervin) (17-0) 

F. DEFEATED COUNTY GENERAL OTHER ITEMS:  Dec. A666500 Contingent Account 
($30,434,751), FACILITIES MANAGEMENT:  Inc. A674600 Prov for Cap Projects $300,000 
(Note: Community Plaza and Walks renovations), Inc. A674600 Prov for Cap Projects $4,595,000 
(Note: Facilities various cap improve), Inc. A674600 Prov for Cap Projects  $500,000 (Note: 
OnCenter Rehabilitation), EMERGENCY COMMUNICATIONS:  Inc. A674600 Prov for Cap 
Projects $442,000 (Note: OCICS Radio Fleet), OFFICE OF ENVIRONMENT:  Inc. A674600 
Prov for Cap Projects  $525,000 (Note: Ash Tree Management), PARKS & RECREATION: Inc. 
A674600 Prov for Cap Projects $1,000,000 (Note: Long Branch Park Improvements), Inc. 
A674600 Prov for Cap Projects $100,000 (Note: Oneida Shores Park), Inc. A674600 Prov for 
Cap Projects $1,000,000 (Note: Veterans Cemetery Lawn Crypts), Inc. A674600 Prov for Cap 
Projects $2,000,000  (Note: Zoo Mechanicals), SHERIFF’S OFFICE: Inc. A674600 Prov for Cap 
Projects $3,510,000  (Note: Sheriff Radio Replacement) TRANSPORTATION:  Inc. A674600 
Prov for Cap Projects $9,798,814, Inc. A590070 Interfund Trans–Non Debt Svc $9,798,814,  
INTERFUND TRANSFER:  Inc. A668700 Transfer to Co Road Fund $9,798,814, Dec. Rec 
Appropriations ($6,663,937);  CO WIDE TAXES: Dec A590001 Real Prop Tax – Countywide 
($6,663,937), Dec. Rec. Revenues ($6,663,937) (Mr. Rowley) (8 Ervin, Kuhn, Ryan, Chase, Bush, Kinne, 
Williams, Rowley-9 May, Cody, Abbott-Kenan, Holmquist, McBride, Kelly, Burtis, Tassone, Knapp) 

G. PASSED AUTHORIZED AGENCIES PHYSICAL SERVICES: Inc. A659710 Cooperative 
Extension Assn $25,000, Inc. Rec. Appropriations $25,000, Inc. A590003 Other Real Prop Tax 
Items $25,000, Inc. Rec. Revenues $25,000; CO WIDE TAXES: $0 (Ms. Cody) (17-0) 

H. PULLED COUNTY GENERAL OTHER ITEMS: Inc. A695700 Contractual Expenses Non-
Govt $200,000 (Note: Violence Interrupters Training Program), Inc. Rec. Appropriations 
$200,000, Inc. A590083 Appropriated Fund Balance $200,000, Inc. Rec. Revenues $200,000; 
CO WIDE TAXES: $0 (Ms. Kuhn)  

 



I. DEFEATED HEALTH DEPARTMENT: Create 3 JC30330 PH Social Work Ast, Gr. 9 
($51,779-57,274), Create 5 JC24040 PH Nurse, Gr. 3 ($52,163-64,301), Create 3 JC20100 Reg 
Nurse, Gr. 2 ($50,558-62,190), Inc. A641010 Total-Total Salaries $567,826, Inc. A691200 
Employee Benefits–Interdepart $255,522, Inc. Rec. Appropriations $823,348, Inc. A590023 St 
Aid – Health $296,405, Inc. A590083 Appropriated Fund Balance $526,943, Inc. Rec. Revenues 
$823,348  DEPARTMENT OF SOCIAL SERVICES ECONOMIC SECURITY: Create 13 
JC30460 Inc. Mtce Wkr, Gr. 7 ($43,827-48,438), Create 12 JC30470 Inc. Mtce Spec, Gr. 9 
($51,779-57,274), Create 3 JC30550 Inc. Mtce Supv 1, Gr. 11 ($59,484-65,835), Inc. A641010 
Total-Total Salaries $1,369,551, Inc. A691200 Employee Benefits–Interdepart $616,298, Inc. 
Rec. Appropriations $1,985,849, Inc. A590015 Fed Aid–Social Services $496,462, Inc. A590025 
St Aid–Social Services $84,788, Inc. A590083 Appropriated Fund Balance $1,404,599, Inc. Rec. 
Revenues $1,985,849; CO WIDE TAXES: $0 (Ms. Kuhn) (6-11) 

J. PASSED PARKS & RECREATION: Inc. A674600 Prov for Capital Projects $2,000,000 (Note: 
Hopkins Road Improvements), Inc. Rec. Appropriations $2,000,000, Inc. A590083 Appropriated 
Fund Balance $2,000,000, Inc. Rec. Revenues $2,000,000; CO WIDE TAXES: $0 (Ms. Kuhn) (9 
Ervin, Cody, Kuhn, Ryan, Chase, Bush, Kinne, Williams, Rowley-8 May, Abbott-Kenan, Holmquist, McBride, Kelly, Burtis, 
Tassone, Knapp) 

K. PASSED COUNTY LEGISLATURE: Inc. A666500 Contingent Account $100,000 (Note: Flood 
Hazard Special Fund), Inc. Rec. Appropriations $100,000, Inc. A590003 Other Real Prop Tax 
Items $100,000, Inc. Rec. Revenues $100,000; CO WIDE TAXES: $0 (Mr. McBride) (17-0) 

L. PASSED HEALTH DEPARTMENT: Inc. A694080 Professional Services $20,000 (Note: Fee 
Study), Inc. Rec. Appropriations $20,000, Dec. A684680 Prov for Res for Bonded Debt 
($20,000), Dec. Rec. Appropriations ($20,000); CO WIDE TAXES: $0 (Dr. Kelly) (17-0) 

M. DEFEATED COUNTYWIDE TAXES: Dec. A590001 Real Prop Tax–Countywide 
($2,937,504), Dec Rec. Revenues ($2,937,504), Inc. A590083 Appropriated Fund Balance 
$2,937,504, Inc. Rec. Revenues $2,937,504; CO WIDE TAXES: $0 (Mr. Kinne) (7 Ervin, Kuhn, Ryan, 
Chase, Kinne, Williams, Rowley-10 May, Cody, Abbott-Kenan, Holmquist, McBride, Bush, Kelly, Tassone, Knapp-1 Absent 
Burtis) 

N. DEFEATED WATER ENVIRONMENT PROTECTION:  Create 10 JC60650 Sewer Mtce 
Worker 1, Gr. 5 ($37,581-41,498), Inc. A641010 Total-Total Salaries $375,810, Inc. A691200 
Employee Benefits–Interdepart $169,115, Inc. Rec. Appropriations $544,925, Inc. A590083 
Appropriated Fund Balance $544,925, Inc. Rec. Revenues $544,925; CO WIDE TAXES: $0 (Mr. 
Kinne) (6-11) 

O. DEFEATED DEPARTMENT OF CHILDREN & FAMILY SERVICES: Create 25 JC30010 
Case Worker, Gr. 9 ($51,779-57,274), Inc. A641010 Total-Total Salaries $1,294,475, Inc. 
A691200 Employee Benefits–Interdepart $582,514, Inc. Rec. Appropriations $1,876,989, Inc. 
A590025 St Aid–Social Services $450,477, Inc. A590015 Fed Aid–Social Services $1,013,574, 
Inc. A590083 Appropriated Fund Balance $412,938, Inc. Rec. Revenues $1,876,989; CO WIDE 
TAXES: $0 (Mr. Kinne) (6-11) 
 

5.  NO. 113 Providing for Various Personnel Changes Related to the Adoption of the 2022 County 
Budget and Amending the Onondaga County Salary Plan (17-0) 

 
  6. NO. 114 Authorizing Intermunicipal Agreements for Capital Improvements to Town and Village 

Facilities within Onondaga County (16-1 Rowley) 
 
  LOCAL LAW 
  a. PASSED A Local Law Authorizing a Revolving Loan Fund for Programs of External Repairs and 

Improvements to be made on Residential Property within Onondaga County  
   (Sponsored by Mr. Knapp) (16-1 Rowley) 
 
 
 



  K. UNFINISHED BUSINESS 
L. ANNOUNCEMENTS FROM THE CHAIR 
M. ADJOURNMENT 

 
 
 
 Respectfully submitted, 

 
 JAMIE McNAMARA, Clerk  
 Onondaga County Legislature 













































October 26, 2021   WAIVER 
 
Motion Made By Ms. Cody, Mr. Knapp, Mr. McBride,  RESOLUTION NO. 115 

Mr. May, Mr. Bush, Mr. Rowley, Mrs. Tassone,  
Dr. Kelly, Mrs. Abbott-Kenan, Mr. Burtis, Mrs. Ervin, Dr. Chase 

  
 

SUPPORTING OPERATION GREEN LIGHT FOR ACTIVE MILITARY SERVICE MEMBERS IN 
TRANSITION TO CIVILIAN LIFE (VETERAN STATUS) 

 
 WHEREAS, the residents of Onondaga County have great respect, admiration, and the utmost 
gratitude for all of the men and women who have selflessly served their country and this community in the 
Armed Forces; and  

 
 WHEREAS, the contributions and sacrifices of the men and women that served in the Armed 
Forces have been vital in maintaining the freedoms and way of life enjoyed by our citizens; and  

 
 WHEREAS, Onondaga County seeks to honor these individuals who have paid the high price for 
freedom by placing themselves in harm’s way for the good of all; and 

 
 WHEREAS, Veterans continue to serve their community in the American Legion, Veterans of 
Foreign Wars, church groups, civil service; and 

 
 WHEREAS, approximately 200,000 service members transition to civilian communities annually; 
and  

 
 WHEREAS, an estimated 20% increase of service members will transition to civilian life in the 
near future; and  

 
 WHEREAS, studies indicate that 44% to 72% of service members experience high levels of stress 
during transition from military to civilian life; and 

 
 WHEREAS, Active Military Service Members transitioning from military service are at a high risk 
for suicide during their first year after military service; and  

 
 WHEREAS, Onondaga County appreciates the sacrifices United States Military Personnel made 
while defending freedom and believes specific recognition be accorded them in appreciation of their service 
and to demonstrate the honor and support they have earned; now, therefore be it 
 
 RESOLVED, with designation as a Green Light for Military Service County, Onondaga County 
hereby declares Patriots’ Day (September 11th) through Veterans Day (November 11th) a time to salute and 
honor the service and sacrifices of our men and women in uniform transitioning from Active Service; and, 
be it further 
 
 RESOLVED, that Onondaga County supports Clear Path for Veteran’s that helps Veteran’s 
transition back to their home life and empowers them through programs and services in a safe environment; 
and, be it further 
 
 RESOLVED, that the Onondaga County Veterans Service Agency works tirelessly to be a resource 
for Veteran’s and their families to get the information and services they need including mental healthcare, 
medical treatment, claim assistance, burial assistance, and peer assistance; and, be it further 



Green Light    jm    yv    10.25.21 

I hereby certify that the foregoing is a true and exact copy of the legislation duly adopted by 
the County Legislature of Onondaga County on the 26th day of October 2021. 
Clerk, County Legislature 

 

 RESOLVED, that in observance of Operation Green Light, Onondaga County encourages its 
citizens in patriotic tradition to recognize the importance of honoring all those who the immeasurable 
sacrifices helped to preserve freedom by displaying a green light in a window of their place of business or 
residence from October 26th through November 11th in 2021, and annually going forward from Patriots’ 
Day (September 11th) through Veterans Day (November 11th). 
 
 
ADOPTED 10/26/21 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



OCTOBER 26, 2021 

SESSION 
1 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

Ms. Cody requested a 
waiver to present the 
following resolution. 

There was no objection, 
and the waiver was 

allowed.  
 
 

Mr. Burtis, Mrs. Ervin, 
& Dr. Chase requested to 
be added as cosponsors. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 

 2021 SESSION VOTE TALLY 



Comm Dev IMA    BMY    jm 10.13.21 

I hereby certify that the foregoing is a true and exact copy of the legislation duly adopted by 
the County Legislature of Onondaga County on the 26th day of October 2021. 
Clerk, County Legislature 

 

October 26, 2021 
 
Motion Made By Mr. Burtis             RESOLUTION NO. 114 
 
 
AUTHORIZING INTERMUNICIPAL AGREEMENTS FOR CAPITAL IMPROVEMENTS TO TOWN 

AND VILLAGE FACILITIES WITHIN ONONDAGA COUNTY 
 
 WHEREAS, the American Rescue Plan Act established the Coronavirus Local Fiscal Recovery 
Funds, and the County is a recipient of those funds; and  
 
 WHEREAS, fiscal recovery funds provide support to local governments in responding to their 
efforts to contain the impacts of the pandemic on their communities, residents, and businesses; and 
 
 WHEREAS, towns and villages within Onondaga County have identified needed capital 
improvement projects for construction, renovation and repair to their municipal facilities, and entering into 
intermunicipal agreements to fund those projects will benefit the county, its municipalities and its residents; 
now, therefore be it 
 
 RESOLVED, that the County Executive is authorized to enter into intermunicipal agreements to 
implement the intent of this resolution; and, be it further 

 
 RESOLVED, that documentation shall be retained demonstrating that the activity(ies) authorized 
in, or undertaken in connection with, each such intermunicipal agreement are in compliance with the New 
York State Environmental Quality Review Act (SEQRA) and have been subjected to the appropriate 
programmatic reviews. 
 
 
ADOPTED 10/26/21 
 
 
 
 
 
 



OCTOBER 26, 2021 

SESSION 
2 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 























OCTOBER 26, 2021 

SESSION 
4 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 13 4 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment A 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment B 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment C 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
Mr. Ryan, Mr. Bush,  

& Mrs. Abbott-Kenan 
requested to be 

cosponsors. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 16 1 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment D 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
Ms. Kuhn requested to be 

a cosponsor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment E 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 







OCTOBER 26, 2021 

SESSION 
Amendment F 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Mr. Bush requested to  
be a cosponsor.  

 
 
 
 

Chairman Knapp recessed 
the meeting at 1:51 p.m.  
The meeting reconvened 

at 2:07 p.m.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 8 9 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment G 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Mrs. Ervin & Dr. Chase 
requested to be 

cosponsors.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment H 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Ms. Kuhn pulled the 
amendment and requested 

the topic be sent to the 
Public Safety Committee.  
Chairman Ryan agreed.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 0 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment I 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 6 11 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment J 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Mr. Kinne requested to  
be a cosponsor. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 9 8 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment K 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Mrs. Abbott-Kenan 
requested to  

be a cosponsor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment L 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 

Mrs. Abbott-Kenan,  
Mr. Ryan & Ms. Cody 

requested to  
be cosponsors. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 17 0 0 0 
 2021 SESSION VOTE TALLY 





OCTOBER 26, 2021 

SESSION 
Amendment M 

LEGISLATOR AYES: NOES: ABSENT: EXCUSED:  

 1. MAY      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 17. ERVIN     

 5. CODY     

 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 7 9 1 0 
 2021 SESSION VOTE TALLY 
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 6. ABBOTT-KENAN     

 7. KUHN     

 8. RYAN     

 9. CHASE     

 10. HOLMQUIST     

 11. McBRIDE     

 13. BUSH     

 14. KELLY     

 15. KINNE     

 16. WILLIAMS     

 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 6 11 0 0 
 2021 SESSION VOTE TALLY 
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Chairman Knapp recessed 
the meeting at 3:05 p.m.  
The meeting reconvened 

at 3:24 p.m. 
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 2. ROWLEY     

 3. BURTIS     

 4. TASSONE     

 12. KNAPP     

  TOTAL: 6 11 0 0 
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October 26, 2021 
 
Motion Made By Mr. Burtis       RESOLUTION NO. 113 
 
 

PROVIDING FOR VARIOUS PERSONNEL CHANGES RELATED TO THE ADOPTION OF THE 
2022 COUNTY BUDGET AND AMENDING THE ONONDAGA COUNTY SALARY PLAN 

 
 WHEREAS, to effectuate the 2022 County Budget, it is necessary to provide for various changes 
in personnel, and the personnel changes authorized herein are complementary to the roster of positions 
authorized within the 2022 County Budget, having been approved by the Commissioner of Personnel, Chief 
Fiscal Officer, County Executive and the Ways & Means Committee of the County Legislature; and 
 
 WHEREAS, to achieve greater levels of economy and efficiency, the County has reorganized 
several of its administrative units, changing the way in which services are delivered and administered and 
investing in new enterprise technologies and structures, and, as part of such reorganization, by a series of 
resolutions adopted since 2013, a number of persons, functions, and administrative duties have been 
transferred among various administrative units, and it is now necessary to provide for additional personnel 
changes and to realign available human resources in connection with service delivery to the County’s 
departments; and 
 
 WHEREAS, for management confidential salaries, it is necessary to implement an increase in 
salary for management confidential positions  in order to retain and recruit highly skilled professionals, 
maintain the County’s high level of services to its citizens, and provide equitable promotional opportunities 
to employees; and 
 
 WHEREAS, Onondaga County positions requiring a law degree no longer offer competitive 
salaries when compared with similar private sector positions within the county and state, and in order to 
reestablish a competitive balance, and recruit and retain experienced, competent legal professionals an 
increase in salaries of positions requiring a law degree is necessary to allow County departments to 
reestablish competitive salaries; and 
 
 WHEREAS, certain hourly and temporary positions in Onondaga County have historically been 
paid at a rate at least equal to the New York State minimum wage, and it is necessary to amend the salary 
plan to provide for persons employed in such positions to be paid at an amount equal to the New York State 
minimum wage that will be effective after December 31, 2021, as provided within Labor Law Section 652, 
as amended; and 
 
 RESOLVED, that the Onondaga County Salary Plan be further amended to provide for the changes 
in the hourly rates and daily rates for the several titles affected by the New York State minimum wage 
increase and that salary adjustments for the incumbents within such titles be authorized; and, be it further 
 
 RESOLVED, that this Onondaga County Legislature hereby authorizes the transfer of the 
functions, positions and employees, effective January 1, 2022, where such transfers are made pursuant to 
Section 70.2 of New York State Civil Service Law: 
 
Transfer from within the Personnel Department (Admin Unit 7100), L100435 Personnel Officer at Grade 
31 to the Water Environment Protection Department (Admin Unit 3330); and, be it further 
 
 RESOLVED, that the Salary and Benefit Schedule attached hereto and made a part hereof as 
Appendix A, entitled, “2022 Management Confidential Salary Schedule” shall be applicable to all regular 
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full time employees and regular part time employees (on a pro rata basis), who are not represented by a 
bargaining unit through a recognized labor organization and are working in management confidential titles 
(collectively, “management confidential employees”); and, be it further 
 
 RESOLVED, that the Onondaga County Salary Plan is hereby amended with respect to 
management confidential employees such that the salary schedule set forth in Appendix A shall take effect 
at the start of the first full pay period commencing after January 1, 2022; and, be it further 
 

RESOLVED, that the Onondaga County Salary Plan for certain management confidential titles 
requiring a legal degree  attached hereto and made a part hereof as Appendix B, entitled “Management 
Confidential – Attorney Salary Schedule” shall be applicable to all regular full time employees and regular 
part time employees (on a pro rata basis), who are not represented by a bargaining unit through a recognized 
labor organization and are working in management confidential attorney titles; and, be it further 
 
 RESOLVED, that the Onondaga County Salary Plan is hereby amended such that the salary 
schedule set forth in Appendix B shall take effect at the start of the first full pay period commencing after, 
effective January 1, 2022 for the titles as set out more fully in Attachment B; and, be it further 
 
 RESOLVED, that effective at the start of the first full pay period commencing after January 1, 
2022, each management confidential employee shall be slotted into Appendix A at the employee’s current 
step and at the appropriate grade for such employee’s title; thereafter, each such employee shall advance 
one lateral step within the same grade effective with the beginning of the first full payroll period after the 
employee’s anniversary date in title, and each such employee shall receive compensation at the rate 
established in Appendix A for said grade and step; and, be it further 
  
 RESOLVED, that effective at the start of the first full pay period commencing after January 1, 
2022, each management confidential attorney employee shall be slotted into Appendix B at the employee’s 
current step and at the appropriate grade for such employee’s title; thereafter, each such employee shall 
advance one lateral step within the same grade effective with the beginning of the first full payroll period 
after the employee’s anniversary date in title, and each such employee shall receive compensation at the 
rate established in Appendix B for said grade and step; and, be it further 
 
 RESOLVED, that any previously adopted resolution of this Legislature providing for salary and 
benefits administration shall remain in full force and effect, except as modified herein; and, be it further 
 
 RESOLVED, that the following advanced step placements are hereby authorized, effective the first 
full pay period after January 1, 2022: 
 
Water Environment Protection (Admin Unit 3330) 
Place the incumbent Sanitary Lab Director (L101287) at Grade 34 Step 22, effective the first full pay period 
after January 1, 2022. 
 
Place the incumbent Wastewater Treatment Plant Construction Supervisor (L105452) at Grade 34 Step 20, 
effective the first full pay period after January 1, 2022. 
 
Place the incumbent Wastewater Treatment Plant Maintenance Superintendent (L105493) at Grade 34 Step 
22, effective the first full pay period after January 1, 2022. 
 
Place the incumbent Equipment Maintenance Supervisor (L105510) at Grade 33 Step 12, effective the first 
full pay period after January 1, 2022. 
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I hereby certify that the foregoing is a true and exact copy of the legislation duly adopted by 
the County Legislature of Onondaga County on the 26th day of October 2021. 
Clerk, County Legislature 

 

and, be it further 
 
 RESOLVED, that the Onondaga County Salary Plan be amended to add the following titles: 
 
Equipment Operator Instructor at Grade 8 
 
Senior Project Coordinator at Grade 34 
 
Chief Forensic Investigator at Grade 14 
 
Chief Forensic Autopsy Technician Grade 10 
 
Director of Detention Services at Grade 35 
 
Director of Employee Health and Safety at Grade 35 
 
Recreation Leader at Grade 7 
 
Administrative Officer Community Development at Grade 30 
 
Payroll Clerk 2 at Grade 7 
 
Assistant Payroll Director at Grade 31 
 
Director of Capital Improvement Plan at Grade 37 
 
Collection System Director at Grade 36 
 
Director of Workforce Development at Grade 36 
 
Process Control Director at Grade 35 
 
Director of Mechanical Engineering at Grade 36 
 
Director of Asset Management at Grade 36 
 
Water Systems Construction Engineering II at Grade 15 
 
Mechanical Engineer II at Grade 15 
 
Head Operator Large Plant at Grade 15 
 

and, be it further 
 

 RESOLVED, that the Commissioner of Personnel is authorized to make any administrative 
corrections as may be reasonably needed to effectuate the intent of this resolution and the roster of positions 
authorized and subsequently modified within the 2022 County Budget. 
 
ADOPTED 10/26/21 
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2022 Management Confidential (Union 00) - Proposed 

 

 

Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Administrative Director (OCPL) 07600 35 Exempt Competitive 00 Management/Confidential  

Administrative Director (Parks And Recreation) 38340 35 Exempt Competitive 00 Management/Confidential  

Administrative Director (Transportation) 04320 35 Exempt Competitive 00 Management/Confidential  

Administrative Director (Water Environment Protection) 61782 35 Exempt Competitive 00 Management/Confidential  

Administrative Intern 07120 29 Exempt Competitive 00 Management/Confidential  

Administrative Officer (Comptroller) 02935 31 Exempt Competitive 00 Management/Confidential  

Administrative Officer (County Executive) 43010 31 Exempt Competitive 00 Management/Confidential  

Administrative Officer (DCFS) 43030 32 Exempt Competitive 00 Management/Confidential  

Administrative Officer (District Attorney) 50300 33 Exempt Exempt 00 Management/Confidential  

Administrative Officer (Financial Operations) 02955 35 Exempt Competitive 00 Management/Confidential  

Administrative Officer (Law) 50070 33 Exempt Exempt 00 Management/Confidential  

Administrative Officer (Parks And Recreation) 38350 29 Exempt Competitive 00 Management/Confidential  

Administrative Officer (Personnel) 43040 29 Ineligible Competitive 00 Management/Confidential  

Administrative Planning And Funding Coordinator 02950 33 Exempt Competitive 00 Management/Confidential  

Administrative Training Officer (Hillbrook) 04545 32 Exempt Competitive 00 Management/Confidential  

Administrator For Special Projects 15060 33 Exempt Competitive 00 Management/Confidential  

Application Program Manager 03720 34 Exempt Competitive 00 Management/Confidential  

Application Project Lead 03475 35 Exempt Competitive 00 Management/Confidential  

Assistant Clerk-County Legislature 08200 31 Ineligible Unclassified 00 Management/Confidential  

Assistant Contract Compliance and Public Participation Coord 05530 29 Exempt Competitive 00 Management/Confidential  

Assistant Director Of Child Welfare 30370 33 Exempt Competitive 00 Management/Confidential  

Assistant Director Of Juvenile Detention Services 43185 34 Exempt Competitive 00 Management/Confidential  

Assistant Director Of Real Property Tax Services 02610 31 Exempt Competitive 00 Management/Confidential  

Assistant Director Veterans Service Agency 39100 33 Exempt Non-Competitive Sec 42 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Assistant Purchasing Director 05490 34 Ineligible Competitive 00 Management/Confidential  

Budget Analyst II 02510 31 Exempt Competitive 00 Management/Confidential  

Budget Analyst III 02490 33 Exempt Competitive 00 Management/Confidential  

Chief Confidential Assistant To The County Attorney 50530 29 Exempt Competitive 00 Management/Confidential  

Chief Confidential District Attorney Investigator 40260 35 Exempt Exempt 00 Management/Confidential  

Chief Deputy of Corrections 44800 37 Ineligible Exempt 00 Management/Confidential  

Chief Diversity Officer 30820 36 Ineligible Unclassified 00 Management/Confidential  

Chief Fiscal Officer 02808 39 Ineligible Unclassified 00 Management/Confidential  

Chief Governmental Accountant 02321 35 Exempt Competitive 00 Management/Confidential  

Chief Information Officer 03505 39 Ineligible Unclassified 00 Management/Confidential  

Chief of Staff (County Executive) 08500 38 Exempt Exempt 00 Management/Confidential  

Chief of Staff (Comptrollers) 02565 37 Ineligible Exempt 00 Management/Confidential  

Clerk-County Legislature 08220 36 Ineligible Unclassified 00 Management/Confidential  

Client Solutions Manager 03772 34 Exempt Competitive 00 Management/Confidential  

Commissioner Of Adult And Long Term Care Services 30920 38 Ineligible Competitive 00 Management/Confidential  

Commissioner Of Children And Family Services 30910 38 Ineligible Competitive 00 Management/Confidential  

Commissioner Of Emergency Communications 45000 37 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Emergency Management 41300 36 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Facilities Management 10480 37 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Health 21550 44 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Parks And Recreation 10570 37 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Personnel 04270 38 Ineligible Unclassified 00 Management/Confidential  

 

 

 

 

 

 

 

 



3 | P a g e  

 

 

Job Title 
Job 

Code Grade FLSA Status Jurisdictional Class 
Union 
Code Salary Plan Description 

Commissioner Of Social Services 30580 38 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Commissioner Of Transportation 10910 37 Ineligible Unclassified 00 Management/Confidential  

Commissioner Of Water Environment Protection 61770 39 Ineligible Unclassified 00 Management/Confidential  

Communication Network Analyst (Information Technology) 03888 34 Exempt Competitive 00 Management/Confidential  

Confidential Assistant To The County Attorney II 50520 26 Exempt Exempt 00 Management/Confidential  

Confidential District Attorney Investigator I 40220 29 Exempt Competitive 00 Management/Confidential  

Confidential District Attorney Investigator II 40240 31 Exempt Competitive 00 Management/Confidential  

Confidential District Attorney Investigator III 40230 32 Exempt Competitive 00 Management/Confidential  

Confidential Information Aide (County Executive) 60060 22 Ineligible Exempt 00 Management/Confidential  

Construction Administrator 63195 32 Exempt Competitive 00 Management/Confidential  

Contract Compliance Administrator 05690 36 Exempt Competitive 00 Management/Confidential  

Contract Compliance And Public Participation Coordinator 05640 31 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Coordinator Of Assisted Outpatient Treatment 25600 35 Exempt Competitive 00 Management/Confidential  

Correction Captain 44160 34 Exempt Competitive 00 Management/Confidential  

Court Stenographer (Grand Jury) 01330 31 Exempt Competitive 00 Management/Confidential  

Crime Victim Specialist 08358 33 Exempt Competitive 00 Management/Confidential  

Criminal Law Associate 50040 28 Exempt Exempt 00 Management/Confidential  

Data Communications Manager 03490 34 Exempt Competitive 00 Management/Confidential  

Deputy Chief Information Officer 03835 37 Ineligible Competitive 00 Management/Confidential  

Deputy Clerk-County Legislature 08210 33 Ineligible Unclassified 00 Management/Confidential  

Deputy Commissioner (Parks) 38650 35 Ineligible Competitive 00 Management/Confidential  

Deputy Commissioner Emergency Communications (Admin) 45020 35 Ineligible Exempt 00 Management/Confidential  

Deputy Commissioner Emergency Communications (Oper) 45010 35 Ineligible Exempt 00 Management/Confidential  

Deputy Commissioner Of Adult And Long Term Care Services 30945 37 Ineligible Competitive 00 Management/Confidential  

Deputy Commissioner Of Children And Family Services 30935 37 Ineligible Competitive 00 Management/Confidential  

Deputy Commissioner Of Facilities Management 10950 35 Ineligible Exempt 00 Management/Confidential  

Deputy Commissioner Of Health 21640 37 Ineligible Exempt 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Deputy Commissioner of Personnel 04290 37 Ineligible Exempt 00 Management/Confidential  

Deputy Commissioner Of Transportation-Engineering 10580 35 Ineligible Exempt 00 Management/Confidential  

Deputy Commissioner Of Transportation-Highways 10620 35 Ineligible Competitive 00 Management/Confidential  

Deputy Commissioner Of Water Environment Protection 61772 37 Ineligible Exempt 00 Management/Confidential  

Deputy Comptroller 02850 37 Ineligible Exempt 00 Management/Confidential  

Deputy Comptroller/Auditor 02770 36 Ineligible Exempt 00 Management/Confidential  

Deputy County Clerk 07300 26 Exempt Exempt 00 Management/Confidential  

Deputy County Executive 08300 40 Ineligible Exempt 00 Management/Confidential  

Deputy County Executive For Human Services 08340 39 Ineligible Exempt 00 Management/Confidential  

Deputy County Executive For Physical Services 08370 39 Ineligible Exempt 00 Management/Confidential  

Deputy Director Of Budget Administration 02190 37 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Deputy Director of Community Development 06770 36 Exempt Competitive 00 Management/Confidential  

Deputy Director Of Economic Development 06660 36 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Deputy Director Of Financial Operations 02920 37 Ineligible Competitive 00 Management/Confidential  

Deputy Director of Strategic Initiatives 05540 35 Exempt Competitive 00 Management/Confidential  

Deputy Medical Examiner 22424 43 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Deputy Planning Director 15140 36 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Deputy Probation Director (Group D) 43360 36 Ineligible Competitive 00 Management/Confidential  

Deputy Purchasing Director 05580 36 Exempt Competitive 00 Management/Confidential  

Deputy Sheriff Assistant Chief - Correction 44910 36 Ineligible Competitive 00 Management/Confidential  

Deputy Sheriff Assistant Chief (Custody) 40830 36 Exempt Competitive 00 Management/Confidential  

Deputy Sheriff Assistant Chief (Police) 40715 36 Exempt Competitive 00 Management/Confidential  

Deputy Sheriff Chief - Correction 44810 37 Ineligible Exempt 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Deputy Sheriff Chief (Civil) 40955 37 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Deputy Sheriff Chief (Custody) 40820 37 Exempt Exempt 00 Management/Confidential  

Deputy Sheriff Chief (Police) 40717 37 Exempt Exempt 00 Management/Confidential  

Deputy Sheriff Chief of Administration 40995 37 Exempt Competitive 00 Management/Confidential  

Director Day Treatment Services 25235 35 Exempt Competitive 00 Management/Confidential  

Director For Outpatient Services 25225 35 Exempt Competitive 00 Management/Confidential  

Director Of Administrative Services (Social Services) 02760 35 Ineligible Competitive 00 Management/Confidential  

Director of Adult Protective Services 30810 33 Exempt Competitive 00 Management/Confidential  

Director Of Application Services 03395 35 Exempt Competitive 00 Management/Confidential  

Director Of Building Maintenance And Operations 10470 33 Exempt Competitive 00 Management/Confidential  

Director Of Child Support Enforcement 30240 35 Exempt Competitive 00 Management/Confidential  

Director Of Civil Service Administration 03990 35 Exempt Competitive 00 Management/Confidential  

Director Of Client Services 03785 35 Exempt Competitive 00 Management/Confidential  

Director Of Community Development 06740 37 Exempt Exempt 00 Management/Confidential  

Director of Community Health 21543 36 Exempt Competitive 00 Management/Confidential  

Director Of Construction And Office Planning 10490 33 Exempt Competitive 00 Management/Confidential  

Director Of Data Analytics Project and Change Management 04375 36 Exempt Competitive 00 Management/Confidential  

Director Of Disease Control 21700 36 Exempt Competitive 00 Management/Confidential  

Director Of Economic Development 06670 37 Ineligible Exempt 00 Management/Confidential  

Director of Education and Vocational Services 04590 33 Exempt Competitive 00 Management/Confidential  

Director Of Emergency Management (Fire) 41340 33 Ineligible Competitive 00 Management/Confidential  

Director Of Emergency Medical Services 23200 33 Exempt Competitive 00 Management/Confidential  

Director Of Employee Relations 04470 36 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Director Of Environmental Health 21650 36 Exempt Competitive 00 Management/Confidential  

Director Of Health Promotion And Disease Prevention 21440 35 Exempt Competitive 00 Management/Confidential  

Director Of Infrastructure Services 03325 35 Exempt Competitive 00 Management/Confidential  

Director Of Inter-Governmental Relations 05750 35 Ineligible Exempt 00 Management/Confidential  

Director Of Internal Services 02763 32 Exempt Competitive 00 Management/Confidential  

Director Of Juvenile Justice And Detention Services 43182 36 Exempt Competitive 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Director Of Laboratories 21470 39 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Director Of Legislative Budget Review 08120 34 Ineligible Unclassified 00 Management/Confidential  

Director of Library Information Systems 07635 35 Exempt Competitive 00 Management/Confidential  

Director Of Loss Control 50020 33 Exempt Competitive 00 Management/Confidential  

Director Of Maternal And Child Health 21410 36 Exempt Competitive 00 Management/Confidential  

Director Of Natural Resource Facilities And Services 69270 34 Exempt Competitive 00 Management/Confidential  

Director Of Operations 22423 33 Exempt Competitive 00 Management/Confidential  

Director of Operations (Clinical) 25070 34 Exempt Competitive 00 Management/Confidential  

Director Of Operations (Hillbrook) 43200 33 Exempt Competitive 00 Management/Confidential  

Director Of Operations (Parks) 22425 34 Exempt Competitive 00 Management/Confidential  

Director Of Parks Planning And Development 38400 35 Exempt Competitive 00 Management/Confidential  

Director of Payroll Operations 04790 35 Exempt Competitive 00 Management/Confidential  

Director Of Personnel Administration 04000 35 Exempt Competitive 00 Management/Confidential  

Director Of Real Property Tax Services 02630 37 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Director Of Recreation 38330 35 Exempt Competitive 00 Management/Confidential  

Director Of Risk Management 05220 35 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Director Of Security 40170 33 Exempt Competitive 00 Management/Confidential  

Director of Strategic Initiatives 05550 37 Exempt Competitive 00 Management/Confidential  

Director Of Surveillance And Statistics 21430 35 Exempt Competitive 00 Management/Confidential  

Director Of Tax Preparation 02620 29 Exempt Competitive 00 Management/Confidential  

Director of Youth Bureau 25270 33 Exempt Competitive 00 Management/Confidential  

Director, Special Children's Services 21450 35 Exempt Competitive 00 Management/Confidential  

Division Administrator (Family Court) 50225 34 Exempt Competitive 00 Management/Confidential  

Economic Development Specialist I 08450 31 Exempt Competitive 00 Management/Confidential  

Economic Development Specialist II 08410 33 Exempt Competitive 00 Management/Confidential  

Economic Development Specialist III 08420 34 Exempt Competitive 00 Management/Confidential  

Employee Benefits Manager 05070 33 Exempt Competitive 00 Management/Confidential  

Employee Benefits Specialist 05060 30 Exempt Competitive 00 Management/Confidential  

Employee Relations Officer 04463 31 Exempt Competitive 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Energy Management Analyst 63175 35 Exempt Competitive 00 Management/Confidential  

Enterprise Project Lead 03635 34 Exempt Competitive 00 Management/Confidential  

Environmental Director 03941 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Environmental Policy Analyst 10235 32 Exempt Competitive 00 Management/Confidential  

Equipment Maintenance Supervisor 63230 33 Exempt Competitive 00 Management/Confidential  

Executive Assistant 01755 26 Exempt Exempt 00 Management/Confidential  

Executive Communications Director 04080 36 Ineligible Exempt 00 Management/Confidential  

Executive Deputy Commissioner Of Social Services 30544 37 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Executive Director (CNY Works) 08715 35 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Executive Director (Human Rights Commission) 30930 35 Ineligible Exempt 00 Management/Confidential  

Executive Secretary 01750 26 Exempt Exempt 00 Management/Confidential  

Financial Analyst 02806 35 Exempt Competitive 00 Management/Confidential  

First Deputy County Clerk 07353 32 Exempt Competitive 00 Management/Confidential  

Fiscal Officer 02590 33 Exempt Competitive 00 Management/Confidential  

Food Service Manager 71200 31 Exempt Competitive 00 Management/Confidential  

General Curator 69188 32 Exempt Competitive 00 Management/Confidential  

Geographic Information Systems Program Manager 15500 33 Exempt Competitive 00 Management/Confidential  

Highway Maintenance Supervisor 63070 34 Exempt Competitive 00 Management/Confidential  

Human Resource Business Operations Specialist 03715 31 Exempt Competitive 00 Management/Confidential  

Information Security Manager 03865 34 Exempt Competitive 00 Management/Confidential  

Instrumentation/Electrical Superintendent 61990 34 Exempt Competitive 00 Management/Confidential  

Legal Research Coordinator 50450 31 Exempt Competitive 00 Management/Confidential  

Legislative Aide 08150 31 Exempt Unclassified 00 Management/Confidential  

Legislative Analyst 08110 32 Ineligible Unclassified 00 Management/Confidential  

Librarian IV (Department Head) 07650 35 Exempt Competitive 00 Management/Confidential  

Library Director V 07710 38 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Maintenance Supervisor (Transportation) 63640 33 Exempt Competitive 00 Management/Confidential  

Management Analyst 10230 31 Exempt Competitive 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Management Engineer (WEP) 10125 36 Exempt Competitive 00 Management/Confidential  

Manager Of Technical Support 03320 34 Exempt Competitive 00 Management/Confidential  

Mechanical Systems Maintenance Director 63425 34 Exempt Competitive 00 Management/Confidential  

Mechanical Systems Maintenance Supervisor 63420 31 Exempt Competitive 00 Management/Confidential  

Medical Director 21111 42 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Medical Examiner 22422 44 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Nature Center Superintendent 69170 33 Exempt Competitive 00 Management/Confidential  

Nursing Director (Community Health Services) 20230 35 Exempt Competitive 00 Management/Confidential  

Park Superintendent I 63131 31 Exempt Competitive 00 Management/Confidential  

Park Superintendent II 63141 33 Exempt Competitive 00 Management/Confidential  

Park Superintendent III 63145 34 Exempt Competitive 00 Management/Confidential  

Pathologist 22440 42 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Personnel Administrator 04250 31 Exempt Competitive 00 Management/Confidential  

Personnel Officer 04240 31 Exempt Competitive 00 Management/Confidential  

Personnel Services Representative 04340 26 Exempt Competitive 00 Management/Confidential  

Personnel Technician I 04200 26 Exempt Competitive 00 Management/Confidential  

Personnel Technician II 04210 31 Exempt Competitive 00 Management/Confidential  

Personnel Technician III 04220 33 Exempt Competitive 00 Management/Confidential  

Planning Director 15150 37 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Principal Deputy County Clerk 07320 29 Exempt Exempt 00 Management/Confidential  

Principal Probation Officer 43130 34 Exempt Competitive 00 Management/Confidential  

Probation Director (Group D) 43340 37 Ineligible Competitive 00 Management/Confidential  

Process Server 50540 22 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Program Analyst 04333 32 Exempt Competitive 00 Management/Confidential  

Program Coordinator (DCFS) 21325 35 Exempt Competitive 00 Management/Confidential  

Program Coordinator (Stop Dwi) 08350 29 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Project Coordinator 63563 31 Exempt Competitive 00 Management/Confidential  

Project Development Specialist 08380 33 Ineligible Competitive 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Public Health Compliance Officer 22434 33 Exempt Competitive 00 Management/Confidential 

Public Health Engineer IV 10380 34 Exempt Competitive 00 Management/Confidential  

Purchasing Director 05500 38 Ineligible Exempt 00 Management/Confidential  

Quality Assurance Manager 22433 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Records Compliance Manager 03280 31 Exempt Competitive 00 Management/Confidential  

Research And Communications Officer 03920 32 Ineligible Exempt 00 Management/Confidential  

Research Coordinator (City County Youth Board) 32100 33 Exempt Competitive 00 Management/Confidential  

Safety Director 42150 31 Exempt Competitive 00 Management/Confidential  

Sanitarian IV 42580 33 Exempt Competitive 00 Management/Confidential  

Sanitary Engineer III 10320 32 Exempt Competitive 00 Management/Confidential  

Sanitary Laboratory Director 22122 34 Exempt Competitive 00 Management/Confidential  

Secretary 01760 24 Exempt Exempt 00 Management/Confidential  

Senior Administrative Officer (Financial Operations) 02925 36 Exempt Competitive 00 Management/Confidential  

Senior Court Stenographer (Grand Jury) 01340 33 Exempt Competitive 00 Management/Confidential  

Senior DNA Scientist 21880 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Senior Economic Development Specialist 08400 31 Exempt Competitive 00 Management/Confidential  

Senior Executive Assistant 01745 33 Nonexempt Exempt 00 Management/Confidential  

Senior Executive Assistant (District Attorney) 01710 32 Ineligible Competitive 00 Management/Confidential  

Senior Firearms Examiner 21852 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Senior Forensic Chemist (Criminalistics) 22175 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Senior Latent Print Examiner 21832 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Senior Management Analyst 10240 33 Exempt Competitive 00 Management/Confidential  

Sewer Maintenance And Inspection Engineer 10410 35 Exempt Competitive 00 Management/Confidential  

Sewer Maintenance Superintendent 63330 34 Exempt Competitive 00 Management/Confidential  

Social Services Program Coordinator 30422 35 Exempt Competitive 00 Management/Confidential  

Special Assistant Commissioner Quality Assurance 30549 33 Exempt Competitive 00 Management/Confidential  

Special Assistant Commissioner/Quality Assurance (DCFS) 30535 33 Exempt Competitive 00 Management/Confidential  

Special Assistant to Chief Deputy of Corrections (Security and 44900 36 Ineligible Competitive 00 Management/Confidential  
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Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Special Assistant to Chief of Corrections (Mgmnt and Admin) 44400 35 Ineligible Competitive 00 Management/Confidential  

Special Assistant To Commissioner of Children and Family Serv 30542 33 Exempt Competitive 00 Management/Confidential  

Special Assistant To Commissioner Of Social Services 30545 35 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Special Assistant To Commissioner Of SS/Personnel Staff Dev 30547 32 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Superintendent Of Correctional Maintenance 63690 33 Exempt Competitive 00 Management/Confidential  

Toxicologist 21190 35 Exempt Non-Competitive Sec 42 00 Management/Confidential  

Training Officer 04350 31 Exempt Competitive 00 Management/Confidential  

Undersheriff 40670 38 Ineligible Exempt 00 Management/Confidential  

Veterans Service Director 39110 34 Ineligible Non-Competitive Sec 42 00 Management/Confidential  

Victim Assistance Supervisor 08353 29 Exempt Competitive 00 Management/Confidential  

Wastewater Treatment Plant Construction Supervisor 61531 34 Exempt Competitive 00 Management/Confidential  

Wastewater Treatment Plant Maintenance Superintendent 61532 34 Exempt Competitive 00 Management/Confidential  

Wastewater Treatment Plant Superintendent 61534 34 Exempt Competitive 00 Management/Confidential  

Welfare Management System Coordinator 30070 35 Ineligible Competitive 00 Management/Confidential  
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2022 Management Confidential Salary Schedule 5% increase-proposed 

*Annual is for illustrative purpose only, the official rate of pay is the bi-weekly salary. 

Salary Schedule: Grade 20-32, Steps 1-11 

 

 

 

  

Grade Step 1 2 3 4 5 6 7 8 9 10 11

20 Bi-Weekly 1,265.80 1,297.00 1,328.98 1,345.39 1,362.01    1,378.83    1,395.85    1,413.10    1,430.55    1,448.21    1,466.10    

20 Annual 32,910     33,722     34,553     34,980     35,412       35,849       36,292       36,740       37,194       37,653       38,118       

21 Bi-Weekly 1,324.37 1,357.01 1,390.46 1,407.64 1,425.03    1,442.62    1,460.44    1,478.47    1,496.74    1,515.22    1,533.94    

21 Annual 34,433     35,282     36,152     36,598     37,050       37,508       37,971       38,440       38,915       39,395       39,882       

22 Bi-Weekly 1,385.72 1,419.88 1,454.88 1,472.85 1,491.04    1,509.45    1,528.10    1,546.96    1,566.07    1,585.42    1,604.99    

22 Annual 36,028     36,916     37,826     38,294     38,767       39,245       39,730       40,221       40,717       41,220       41,729       

23 Bi-Weekly 1,450.00 1,485.74 1,522.37 1,541.16 1,560.20    1,579.47    1,598.97    1,618.73    1,638.72    1,658.95    1,679.44    

23 Annual 37,700     38,629     39,581     40,070     40,565       41,066       41,573       42,086       42,606       43,132       43,665       

24 Bi-Weekly 1,517.31 1,554.70 1,593.03 1,612.70 1,632.62    1,652.79    1,673.19    1,693.86    1,714.78    1,735.95    1,757.40    

24 Annual 39,450     40,422     41,418     41,930     42,448       42,972       43,503       44,040       44,584       45,134       45,692       

25 Bi-Weekly 1,587.80 1,626.93 1,667.04 1,687.63 1,708.48    1,729.57    1,750.93    1,772.55    1,794.45    1,816.60    1,839.04    

25 Annual 41,282     42,300     43,343     43,878     44,420       44,968       45,524       46,086       46,655       47,231       47,815       

26 Bi-Weekly 1,661.67 1,702.62 1,744.59 1,766.14 1,787.95    1,810.03    1,832.38    1,855.02    1,877.92    1,901.12    1,924,60

26 Annual 43,203     44,268     45,359     45,919     46,486       47,060       47,642       48,230       48,825       49,429       50,039       

27 Bi-Weekly 1,738.99 1,781.86 1,825.78 1,848.32 1,871.16    1,894.27    1,917.66    1,941.34    1,965.32    1,989.59    2,014.17    

27 Annual 45,213     46,328     47,470     48,056     48,650       49,250       49,859       50,474       51,098       51,729       52,368       

28 Bi-Weekly 1,819.96 1,864.82 1,910.78 1,934.38 1,958.27    1,982.46    2,006.93    2,031.73    2,056.82    2,082.22    2,107.93    

28 Annual 47,318     48,485     49,680     50,293     50,914       51,543       52,180       52,824       53,477       54,137       54,806       

29 Bi-Weekly 1,904.76 1,951.71 1,999.83 2,024.53 2,049.52    2,074.84    2,100.46    2,126.40    2,152.67    2,179.24    2,206.16    

29 Annual 49,523     50,744     51,995     52,637     53,287       53,945       54,611       55,286       55,969       56,660       57,360       

30 Bi-Weekly 1,993.64 2,042.79 2,093.14 2,118.99 2,145.17    2,171.66    2,198.48    2,225.63    2,253.12    2,280.94    2,309.11    

30 Annual 51,834     53,112     54,421     55,093     55,774       56,463       57,160       57,866       58,581       59,304       60,036       

31 Bi-Weekly 2,184.48 2,238.33 2,293.50 2,321.83 2,350.50    2,379.53    2,408.92    2,438.67    2,468.79    2,499.28    2,530.14    

31 Annual 56,796     58,196     59,631     60,367     61,113       61,867       62,631       63,405       64,188       64,981       65,783       

32 Bi-Weekly 2,393.90 2,452.90 2,513.37 2,544.40 2,575.83    2,607.64    2,639.85    2,672.45    2,705.45    2,738.87    2,772.69    

32 Annual 62,241     63,775     65,347     66,154     66,971       67,798       68,636       69,483       70,341       71,210       72,089       
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Salary Schedule: Grade 20-32, Steps 12-22 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Grade Step 12 13 14 15 16 17 18 19 20 21 22

20 Bi-Weekly 1,484.20    1,502.54    1,521.10    1,539.88    1,558.89    1,578.15    1,597.63    1,617.37    1,637.34    1,657.56    1,678.03    

20 Annual 38,589       39,065       39,548       40,036       40,531       41,031       41,538       42,051       42,570       43,096       43,628        

21 Bi-Weekly 1,552.88    1,572.05    1,591.47    1,611.12    1,631.03    1,651.12    1,671.56    1,692.12    1,713.10    1,734.26    1,755.68    

21 Annual 40,374       40,873       41,378       41,889       42,406       42,930       43,460       43,997       44,540       45,090       45,647        

22 Bi-Weekly 1,624.81    1,644.88    1,665.20    1,685.76    1,706.58    1,727.66    1,748.99    1,770.59    1,792.46    1,814.60    1,837.01    

22 Annual 42,245       42,766       43,295       43,829       44,371       44,919       45,473       46,035       46,603       47,179       47,762        

23 Bi-Weekly 1,700.18    1,721.18    1,742.43    1,763.95    1,785.73    1,807.79    1,830.12    1,852.71    1,875.60    1,898.76    1,922.21    

23 Annual 44,204       44,750       45,303       45,862       46,429       47,002       47,583       48,170       48,765       49,367       49,977        

24 Bi-Weekly 1,779.11    1,801.07    1,823.32    1,845.83    1,868.63    1,891.71    1,915.07    1,938.72    1,962.67    1,986.90    2,011.44    

24 Annual 46,256       46,827       47,406       47,991       48,584       49,184       49,791       50,406       51,029       51,659       52,297        

25 Bi-Weekly 1,861.76    1,884.75    1,908.03    1,931.59    1,955.45    1,979.59    2,004.04    2,028.79    2,053.85    2,079.22    2,104.89    

25 Annual 48,405       49,003       49,608       50,221       50,841       51,469       52,104       52,748       53,400       54,059       54,727        

26 Bi-Weekly 1,948.36    1,972.42    1,996.78    2,021.44    2,046.42    2,071.69    2,097.27    2,123,17 2,149.39    2,175.93    2,202.81    

26 Annual 50,657       51,283       51,916       52,557       53,206       53,863       54,528       55,202       55,884       56,574       57,272        

27 Bi-Weekly 2,039.03    2,064.22    2,089.72    2,115.52    2,141.65    2,168.10    2,194.87    2,221.98    2,249.42    2,277.20    2,305.32    

27 Annual 53,014       53,669       54,332       55,003       55,682       56,370       57,066       57,771       58,484       59,207       59,938        

28 Bi-Weekly 2,133.97    2,160.32    2,186.99    2,214.00    2,241.36    2,269.04    2,297.05    2,325.42    2,354.14    2,383.00    2,412.65    

28 Annual 55,483       56,168       56,861       57,564       58,275       58,994       59,723       60,460       61,207       61,963       62,728        

29 Bi-Weekly 2,233.40    2,260.99    2,288.91    2,317.18    2,345.79    2,374.77    2,404.10    2,433.78    2,463.00    2,494.27    2,525.08    

29 Annual 58,068       58,785       59,511       60,246       60,990       61,743       62,506       63,278       64,060       64,851       65,652        

30 Bi-Weekly 2,337.63    2,366.50    2,395.72    2,425.31    2,455.26    2,485.59    2,516.28    2,547.36    2,578.82    2,610.66    2,642.90    

30 Annual 60,778       61,528       62,288       63,058       63,836       64,625       65,423       66,231       67,049       67,877       68,715        

31 Bi-Weekly 2,561.39    2,593.02    2,625.05    2,657.46    2,690.29    2,723.51    2,757.15    2,791.19    2,825.67    2,860.56    2,895.90    

31 Annual 66,596       67,418       68,251       69,094       69,947       70,811       71,685       72,571       73,467       74,374       75,293        

32 Bi-Weekly 2,806.93    2,841.60    2,876.69    2,912.22    2,948.19    2,984.60    3,021.46    3,058.77    3,096.54    3,134.80    3,173.50    

32 Annual 72,980       73,881       74,793       75,717       76,652       77,599       78,557       79,527       80,510       81,504       82,511        
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Salary Schedule: Grade 33-44, Steps 1-11 
 

 

 
 

 

  

 

 

 

 

 

 

 

 

 

 

 

Grade Step 1 2 3 4 5 6 7 8 9 10 11

33 Bi-Weekly 2,623.68 2,688.36 2,754.62 2,788.64 2,823.08    2,857.94    2,893.23    2,928.97    2,965.15    3,001.77    3,038.83    

33 Annual 68,215     69,897     71,620     72,504     73,400       74,306       75,224       76,153       77,093       78,045       79,009       

34 Bi-Weekly 2,875.80 2,946.68 3,019.33 3,056.62 3,094.36    3,132.58    3,171.23    3,210.43    3,250.08    3,290.22    3,330.85    

34 Annual 74,770     76,613     78,502     79,472     80,453       81,447       82,452       83,471       84,502       85,545       86,602       

35 Bi-Weekly 3,152.43 3,230.15 3,309.77 3,350.64 3,392.02    3,433.91    3,476.32    3,519.26    3,562.72    3,606.72    3,651.26    

35 Annual 81,963     83,983     86,053     87,116     88,192       89,281       90,384       91,500       92,630       93,774       94,932       

36 Bi-Weekly 3,455.99 3,541.18 3,628.47 3,673.29 3,718.65    3,764.57    3,811.07    3,858.14    3,905.78    3,954.02    4,002.85    

36 Annual 89,855     92,070     94,340     95,505     96,685       97,878       99,087       100,311     101,550     102,804     104,074     

37 Bi-Weekly 3,789.04 3,882.45 3,978.15 4,027.27 4,077.01    4,127.36    4,178.34    4,229.94    4,282.18    4,335.06    4,388.60    

37 Annual 98,515     100,943   103,431   104,709   106,002     107,311     108,636     109,978     111,336     112,711     114,103     

38 Bi-Weekly 4,154.42 4,256.83 4,361.76 4,415.63 4,470.16    4,525.37    4,581.25    4,637.83    4,695.11    4,753.10    4,811.80    

38 Annual 108,015   110,677   113,405   114,806   116,224     117,659     119,112     120,583     122,072     123,580     125,106     

39 Bi-Weekly 4,760.92 4,878.28 4,998.53 5,060.26 5,122.76    5,186.01    5,250.07    5,314.91    5,380.54    5,446.99    5,514.26    

39 Annual 123,784   126,835   129,961   131,566   133,191     134,836     136,501     138,187     139,894     141,621     143,370     

40 Bi-Weekly 5,456.65 5,591.16 5,728.98 5,799.74 5,871.36    5,943.87    6,017.28    6,091.59    6,166.82    6,242.98    6,320.08    

40 Annual 141,873   145,370   148,953   150,793   152,655     154,540     156,449     158,381     160,337     162,317     164,322     

41 Bi-Weekly 6,222.06 6,375.43 6,532.58 6,613.27 6,694.94    6,777.62    6,861.33    6,946.06    7,031.85    7,118.69    7,206.61    

41 Annual 161,773   165,761   169,847   171,944   174,068     176,218     178,394     180,597     182,828     185,085     187,371     

42 Bi-Weekly 7,130.48 7,306.25 7,486.35 7,578.81 7,672.40    7,767.16    7,863.09    7,960.19    8,058.50    8,158.02    8,258,77

42 Annual 185,392   189,962   194,644   197,049   199,482     201,946     204,440     206,964     209,520     212,108     214,728     

43 Bi-Weekly 8,171.53 8,372.97 8,579.36 8,685.31 8,792.57    8,901.16    9,011.09    9,122.38    9,235.05    9,349.09    9,464.56    

43 Annual 212,459   217,697   223,063   225,818   228,606     231,430     234,288     237,181     240,111     243,076     246,078     

44 Bi-Weekly 9,364.58 9,595.41 9,831.94 9,953.37 10,076.29 10,200.73 10,326.71 10,454.24 10,583.36 10,714.06 10,846.38 

44 Annual 243,478   249,480   255,630   258,787   261,983     265,218     268,494     271,810     275,167     278,565     282,005     
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Salary Schedule: Grade 33-44, Steps 12-22 

 

 

 
 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

 

Grade Step 12 13 14 15 16 17 18 19 20 21 22

33 Bi-Weekly 3,076.36    3,114.36    3,152.82    3,191.76    3,231.17    3,271.08    3,311.47    3,352.38    3,393.78    3,435.69    3,478.12    

33 Annual 79,985       80,973       81,973       82,985       84,010       85,048       86,098       87,161       88,238       89,327       90,431        

34 Bi-Weekly 3,371.99    3,413.63    3,455.79    3,498.47    3,541.68    3,585.41    3,629.70    3,674.53    3,719.91    3,765.85    3,812.35    

34 Annual 87,671       88,754       89,850       90,960       92,083       93,220       94,372       95,537       96,717       97,911       99,121        

35 Bi-Weekly 3,696.35    3,742.01    3,788.21    3,835.00    3,882.36    3,930.31    3,978.85    4,027.99    4,077.73    4,128.09    4,179.07    

35 Annual 96,105       97,292       98,493       99,710       100,941     102,188     103,450     104,727     106,020     107,330     108,655     

36 Bi-Weekly 4,052.29    4,102.33    4,152.99    4,204.29    4,256.21    4,308.77    4,361.98    4,415.86    4,470.39    4,525.60    4,581.50    

36 Annual 105,359     106,660     107,977     109,311     110,661     112,028     113,411     114,812     116,230     117,665     119,118     

37 Bi-Weekly 4,442.81    4,497.67    4,553.21    4,609.45    4,666.37    4,724.01    4,782.35    4,841.41    4,901.20    4,961.73    5,023.01    

37 Annual 115,512     116,939     118,383     119,845     121,325     122,824     124,340     125,876     127,431     129,004     130,598     

38 Bi-Weekly 4,871.22    4,931.38    4,992.28    5,053.94    5,116.35    5,179.54    5,243.50    5,308.27    5,373.82    5,440.18    5,507.38    

38 Annual 126,651     128,215     129,799     131,402     133,025     134,667     136,331     138,015     139,719     141,444     143,191     

39 Bi-Weekly 5,582.37    5,651.31    5,721.10    5,791.75    5,863.28    5,935.69    6,009.01    6,083.21    6,158.33    6,234.39    6,311.39    

39 Annual 145,141     146,934     148,748     150,585     152,445     154,328     156,234     158,163     160,116     162,094     164,096     

40 Bi-Weekly 6,398.13    6,477.15    6,557.15    6,638.13    6,720.10    6,803.10    6,887.12    6,972.17    7,058.29    7,145.45    7,233.69    

40 Annual 166,351     168,405     170,485     172,591     174,722     176,880     179,065     181,276     183,515     185,781     188,075     

41 Bi-Weekly 7,295.60    7,385.70    7,476.92    7,569.27    7,662.74    7,757.38    7,853.18    7,950.17    8,048.35    8,147.75    8,248.38    

41 Annual 189,685     192,028     194,399     196,800     199,231     201,691     204,182     206,704     209,257     211,841     214,457     

42 Bi-Weekly 8,360.77    8,464.02    8,568.55    8,674.38    8,781.50    8,889.96    8,999.75    9,110.89    9,223.41    9,337.32    9,452.64    

42 Annual 217,380     220,064     222,782     225,533     228,319     231,138     233,993     236,883     239,808     242,770     245,768     

43 Bi-Weekly 9,581.44    9,699.77    9,819.56    9,940.84    10,063.60 10,187.89 10,313.00 10,441.09 10,570.04 10,700.57 10,832.72  

43 Annual 249,117     252,193     255,308     258,461     261,653     264,885     268,156     271,468     274,820     278,214     281,650     

44 Bi-Weekly 10,980.33 11,115.94 11,253.22 11,392.20 11,532.88 11,675.32 11,819.51 11,965.48 12,113.25 12,262.86 12,414.30  

44 Annual 285,488     289,014     292,583     296,197     299,855     303,558     307,307     311,102     314,944     318,834     322,771     
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Management Confidential - Attorney (Union 01) 

 

 

 

Job Title 
Job 

Code Grade 
FLSA 
Status Jurisdictional Class 

Union 
Code Salary Plan Description 

Assistant County Attorney II 50232 03 Exempt Exempt 00 Management/Confidential  

Assistant District Attorney 50400 01 Ineligible Exempt 00 Management/Confidential  

Assistant District Attorney I 50320 02 Ineligible Exempt 00 Management/Confidential  

Assistant District Attorney II 50310 03 Ineligible Exempt 00 Management/Confidential  

Assistant District Attorney III 50312 04 Ineligible Exempt 00 Management/Confidential  

Chief Assistant District Attorney 50330 06 Ineligible Exempt 00 Management/Confidential  

Chief Assistant District Attorney II 50331 07 Ineligible Exempt 00 Management/Confidential  

Chief Deputy County Attorney 51040 06 Ineligible Exempt 00 Management/Confidential  

County Attorney 50290 10 Ineligible Unclassified 00 Management/Confidential  

Deputy County Attorney 50390 01 Ineligible Exempt 00 Management/Confidential  

Deputy County Attorney I 50240 02 Ineligible Exempt 00 Management/Confidential  

Deputy County Attorney II 50250 03 Ineligible Exempt 00 Management/Confidential  

Deputy County Attorney III 51030 04 Ineligible Exempt 00 Management/Confidential  

Deputy District Attorney 50370 08 Ineligible Exempt 00 Management/Confidential  

First Chief Deputy County Attorney 50242 07 Ineligible Competitive 00 Management/Confidential  

Senior Assistant District Attorney 50340 05 Ineligible Exempt 00 Management/Confidential  

Senior Deputy County Attorney 51050 05 Ineligible Exempt 00 Management/Confidential  

Welfare Attorney 50210 04 Ineligible Exempt 00 Management/Confidential  
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2022 Management Confidential - Attorney Salary Schedule 

*Annual is for illustrative purpose only, the official rate of pay is the bi-weekly salary. 

 

 

Salary Schedule: Grade 01-10, Steps 1-11 
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Salary Schedule: Grade 01-10, Steps 12-22 
 

 

 
 

 

 

 



October 26, 2021 
 
Motion Made By Mr. McBride  RESOLUTION NO. 116 
 
 

A RESOLUTION ADOPTING AN AMENDED SCHEDULE OF SEWER RENTS FOR THE 
ONONDAGA COUNTY SANITARY DISTRICT 

 
 WHEREAS, by Resolution No. 563-1978 and pursuant to the Onondaga County Administrative 
Code Section 11.79, this County Legislature established and imposed a schedule of sewer rents for the 
Onondaga County Sanitary District (“District”), and such schedule imposed sewer rents upon property 
owners within the District on the basis of a “unit”, using an estimate of 146,000 gallons per year for each 
such unit; and 
 

WHEREAS, by Resolution No. 151-2020, this County Legislature provided for a new schedule of 
sewer rents, redefining a unit using an estimate of 120,000 gallons per year for each such unit; and 

 
 WHEREAS, by adopting this resolution, such unit will be redefined using an estimate of 115,000 
gallons per year for each such unit, and the schedule of proposed sewer rents provided herein will become 
effective on and after January 1, 2022; and 
 
 WHEREAS, the proposed schedule was filed with the Clerk of the County Legislature and with the 
clerks of the various towns, villages and the City of Syracuse, all within or partly within the District wherein 
such proposed sewer rents will be effective; and 
 
 WHEREAS, pursuant to the Onondaga County Administrative Code, the Commissioner of Water 
Environment Protection held a hearing on September 30, 2021 to consider the modification of sewer rents 
and has prepared and submitted a Report dated September 30, 2021, as approved by the County Executive 
and filed with the Clerk of the Onondaga County Legislature, recommending modification to the existing 
schedule of sewer rents; and 
 
 WHEREAS, a public hearing was held by this Onondaga County Legislature on October 26, 2021; 
now, therefore be it  
 
 RESOLVED, that this Onondaga County Legislature hereby modifies sewer rents for the District 
to be allocated on the basis of “units” as defined in the following schedule, where one unit is based on the 
estimate of 115,000 gallons to be used per year for each such unit: 
 

a. Single family structure, mobile home, townhouse, condominium – one unit each. 
 
b. All other multi-family residential structures – three-fourths unit per family. 
 
c. Mixed use properties having both residential and commercial use – three-fourths unit per 

family plus 1 unit assigned for the total commercial space, or, alternatively, in the event that 
the actual water usage exceeds the calculation of gallons per unit within this subsection (c) for 
the residential and commercial portions of the property, the number of units to be assigned to 
such property shall be based on water bills, as follows: 

1. Up to 115,000 gallons per year – one unit; 
2. One unit and fraction thereof for each 115,000 gallons per year 
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d. Commercial, industrial and institutional properties – units to be assigned based on water bills, 
or, where property is metered, or sufficient verification exists of wastewater discharged, as 
follows: 

1. Up to 115,000 gallons per year – one unit; 
2. One unit and fraction thereof for each 115,000 gallons per year 

 
and, be it further 
 
 RESOLVED, that this Legislature does hereby establish and impose the above schedule of sewer 
rents to be effective January 1, 2022, and said sewer rents shall be levied, collected and enforced from the 
several lots and parcels of land within the District served by the sewer system for use of the same, in the 
same manner and at the same time as other County charges, and shall constitute a lien pursuant to law upon 
the real properties served by the sewer system; and, be it further 
 
 RESOLVED, that the Clerk of the Onondaga County Legislature hereby is directed to record a 
certified copy of this Resolution in the Office of the County Clerk of Onondaga County and thereafter to 
publish this Resolution in the official newspaper of the County at least once, where publication shall be at 
least thirty (30) days before the effective date hereof. 
 
 
ADOPTED 10/26/21 
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LOCAL LAW NO. ___ - 2021 
 
A LOCAL LAW AUTHORIZING A REVOLVING LOAN FUND FOR PROGRAMS OF EXTERNAL 

REPAIRS AND IMPROVEMENTS TO BE MADE ON RESIDENTIAL PROPERTY WITHIN 
ONONDAGA COUNTY 

 
 BE IT ENACTED BY THE COUNTY LEGISLATURE OF ONONDAGA COUNTY AS 
FOLLOWS: 
 
 Section 1. Purpose/Intent. 
 
 Well-kept and visually appealing properties greatly benefit county residents as a whole, in that such 
properties enhance the value of surrounding properties, promote development and investment in the 
communities within which such properties are situated, and contribute to developing civic responsibility 
and growth within neighborhoods. This Legislature has previously determined and continues to find it to 
be a County purpose to assist residential and commercial property owners within Onondaga County in 
making external repairs or improvements to their properties for the protection and enhancement of the 
physical and visual environment and protection of the property located within the County.  Such County-
sponsored programs advance the County’s goals of promoting community development and economic 
development to benefit its residents and taxpayers. 
 
 Section 2. Establishment. 
 
 Programs through which external repairs and improvements may be performed on residential 
properties within Onondaga County may also include a Revolving Loan Fund to provide financial 
assistance in the form of loans to property owners within Onondaga County who occupy the property as a 
primary residence.  Any such programs shall be subject to annual appropriations made within the Onondaga 
County Budget.  The County may assist property owners in making such repairs or improvements, provided 
that there is a documented public benefit to such repairs or improvements. 
 
 Section 3. SEQR. 
 
 Documentation shall be retained showing that activities undertaken in connection with this local 
law are in compliance with the State Environmental Quality Review Act and have been subjected to the 
appropriate programmatic reviews.  
 
 Section 4. Any inconsistent local law hereby is amended to conform to the provisions of this local 
law. 
 
 Section 5. This local law shall take effect upon filing in accordance with the Municipal Home 
Rule Law. 
 
 
ADOPTED 10/26/21 
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Legislator Holmquist 
assumed the chair, so 

Chairman Knapp could 
debate.  Following 

debate, Chairman Knapp 
re-assumed the chair.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The meeting was 
adjourned at 3:48 p.m. 
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